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But how do you find the ones that genuinely have these qualities? And so that is a continuation
of those very core elements to the school. How can you distinguish between somebody who
actually practices these habits of niceness and kindness? And how will you separate that
person from somebody who knows how to say the right things? And I have been really struck
and moved by the fact that you really can tell the difference when there are patterns of behavior.
We also ask the recommenders in our recommender questions about when the applicant has
worked with somebody, how they interact with others, especially when that interaction is
difficult or challenging. And then we also have our interviewers. When students interview, we
have our interviewers trained to be looking for examples and anecdotes that would capture this
behavioral pattern. And you see very robust examples, multiple examples that are coming from
all of these different portions of the application. I fundamentally believe that this is a hard thing
to fake. And if it is something that you are faking for the purpose of an application, over the
course of these sustained efforts and probes to try to understand do we see these things, the
reality of whether or not this is actually fundamental to your character does come out. And we
are seeing really strong differences between people for whom this is natural and authentic and
others for whom this is put upon and forced. David: I think a lot of times that they will kind of
give it away. And we talked together about the problem. And that really does come out in essays
and examples. You really can see that difference. The depth is another piece, right? There are
some stories that very much scratch the surface about looking out for somebody else, caring
for somebody else, investing in somebody else. So you see some element of that as well. David:
Now, Tuck of course, is probably not the school for everybody. Who else is Tuck maybe not
for? Luke: Yeah, and you led me right down right where my mind was going. I do think about the
inverse of the criteria that we look for. And so there are some people for whom the results are
the end all, be all goal. And we care about how you get those results. And then finally, I think
about awareness. And yet, it also has to do with understanding how you contribute here. And
this is another really distinguishing element between whether Tuck will be a good place for you
or not. We want youâ€” in fact, we expect you â€” when you come to the Tuck School to be
contributing, to be engaged, to be actively involved, to be helping shape what the community
looks like. You have plenty of candidates in the pool. You could absolutely drive up the metric
as high as any other school, if you really wanted to. Now some of these kinds of factors, I think
partly it takes maturity for someone to appreciate these factors, that their classmates are going
to have these good personal qualities and, like you said earlier, the kind of asset of the network
will appreciate with time. David: If I had to kind of stereotype, how does the kind of average
applicant think of things? What do you say to those people? Luke: Sure. Well, rankings are a
metric that has some value in helping make sense of a lot of disparate information in the
market. And I completely understand that they can be helpful, especially for people who are just
beginning their search, to understand, OK, what does the market recognize as a strong school
versus a school that may not have historically been as strong? They have some value in helping
to sort through that information. And yet, I fundamentally believe that a ranking and a brand
does not help you succeed in life. There are two things that help you do that: One thing that
helps you do that is the leadership ability and the skills that you have. And so with the resume
and the brand, they might attract the attention of recruiters initially. Are you able to lead? Are
you able to drive results? And no line on the resume can do that. The second is a community
that supports you. And so many of the schools out there that have a strong ranking and a
strong brand have very large, very robust communities. You will need them to help open doors
that might not have been available to you otherwise. And any good hiring manager will tell you
they hire based on the ability to perform, the ability to lead, the ability to drive results and
impact versus just a line on a resume. Is for the immediate short term? Or is it for the long term
impact you want? And sometimes we bring back the people who have worked with us who have
graduated already from the program to talk to the people who are just coming to the point of
applying and get a little bit of knowledge sharing from people who are further on their path. And
one of our HBS graduates was making exactly the point thatâ€” it is a bit of a straw man
example, maybe not the best oneâ€” but Steve Schwarzman may be an HBS alum. Good luck
getting him on the phone. I think about the fact last year in order to get my own job done, I need
alumni, and I need to depend on the alumni network. There was a woman I was working with
who has admitted to Tuck, and she was in the final stages of her decision. Tell us what you
need. And that to me is emblematic and reflective of the fact that there is a very strong sense of
commitment to paying it forward. What you need is a core dedicated group of alums that are
going to stop at nothing to help you succeed. It also has to do with the fact that we want to give
you a very powerful, transformative experience here. And we believe in that. David: What kinds
of applicants do you wish that you saw more of in the pool? I think there are applicants in the
poolâ€” this comes back to your question about rankings and brand. I think there are applicants

looking at an MBA who automatically opt into some subset of schools that perhaps people in
their firm have a history of going to, that is understood within their country to be a place that is
especially desirable. I do think about it some on these industry and country lines. And I think
there is some sense in some of these corners that there are only certain schools that you
should really consider. So in some ways, this echoes your question about how do you not let
brand and rankings drive the decision entirely. I think there are candidates who would be
excellently aligned with this place, I think would flourish, who would succeed, who would thrive
here that are not even stopping to take a good look at what the community has to offer. And that
gives me pause. That makes me sad. So I would want those candidates to take a close look at
this place, and come see us right or interact with members of our community. And try us on for
size. Ask about what makes us special, and see if that feels like it aligns with what you want to
get out of this experience. So that would certainly be one group. And that makes me sad too. I
would love for all of you who are interested in business school and who are seriously
considering a place like Tuck to take the opportunity to come and see us. And we put on lots of
programming throughout the year so that you can engage with us. So of course, we still want
you to come see Tuck. And yet, I see an opportunity to animate and engage more of our alumni
and our students in markets where our applicants tend to be concentrated and bring the special
Tuck community to you. And that means creating opportunities for small group discussionsâ€”
coffees, breakfasts, lunches, things like thisâ€” where you can sit down and interact with one or
two or three of the members of our community and hear the way that they describe their
experience, get a sense of what makes this place distinct and special, and let that open your
eyes to what the Tuck experience can do for you. She really wished that she could have done
the open interview on Skype or some other kind of a format. Do you guys anticipate that you
would ever allow that kind of thing? Luke: Well, we do have our on campus interview, our open
interview policy. And this is one where you can initiate interviews for yourself at the date of
your choosing. But you have to come to campus. And so I will confess that we like the open
interview policy for the Tuck admissions process being here on campus. So for you as the
applicant, it allows you to have control over the schedule. And it allows you to see the campus.
And it is an incentive to get you to come to campus. And the number of people who would have
otherwise visited campus but chose to use the Skype or the video conference to be able to
conduct the interview was much, much higher. And we missed out on the opportunity to show
our great campus to you. I had a student who was here two weeks ago, he was visiting from the
Caribbean. And he was skeptical about having to travel all the way from the Caribbean to
Hanover to come and do the interview, but he chose to do it. I would not have thought as highly
of Tuck if I had not come to campus. The community is amazing and wonderful. And so at this
time, we still feel strongly about creating that incentive to be able to come to campus and see it
with your own eyes and feel it and engage with it in a visceral sense. But I should note that if
you cannot visit campus, you may still apply. And you may give us the opportunity to decide if
we invite you to interview or not. And from a statistical standpoint, the admission rate for
people who interview on campus and people who we ask to interview off campus, it is identical,
absolutely identical, I checked this morning just to be sure. So you are not at a disadvantage in
the admissions process in any way by waiting for us to invite you to interview and then
conducting your interview in that way. That matters to me because of fairness and equity. And
those three factors are not our admissions criteria. David: Frankly, I would have assumed that
would be the opposite way, that the people who you explicitly selected would not because they
were better interviewers or the resources, but because you would screen carefully their written
application already by that stage whereas the open interview can be anyone, that would have
even a higher chance of admission from the invitational interview. And so whenever we. So we
actually invite quite a lot of people to interview. I wish we could admit them all. I wish we could
have met everybody who applies. Luke: We wish we could have met way more people than we
do, way more people than we do. And yet, part of what makes Tuck so special is the class
sizeâ€” students in each class â€” And so we have a fundamental commitment to upholding
that and maintaining that. And it causes us to make hard decisions. And yet, we are really
excited. We interview, we evaluate with lots of positivity. We interview with humanity. We are
always looking for reasons to admit rather than the reverse. That contributes to the numbers
being what they are. Luke: I think the questions are insightful and great. I do think that we
fundamentally come back to this belief that there are three values here that we want you to
practice at the Tuck School. Empathy is about appreciation for the diverse experiences of
others. And judgment is acknowledging that there are right risks to take, and so you need to
know how and when to take those right risks. And these are things that, without coming here
and seeing the campus, sometimes sound like marketing speak that the school puts out. But
when you come here, you see these things on display. And so it is my invitation, my

encouragement, if you are interested in being a wise leader, connect with us in any way that you
can. For some of you that means visiting campus. For some of you, that means engaging with
alumni and students from where you are. But we are open and transparent about this. And my
pledge in this role is to continue to take strides and steps towards being available, open,
transparent, accessible, and being forthcoming about how this process works. This is a really
complicated process, as you well know as somebody who advises applicants on how to
navigate it. Let us help explain how this process works. And let us just be forthcoming about
the realities of this process. I hope that you as applicants will engage me there. I blog on our
Tuck blog. It is another entry in our commitment to making sure that this is what I hope is the
most understandable, most accessible, most transparent. And I hope we continue to take
strides towards it being aâ€” dare I sayâ€” fun application process, because this is too
important to have this be a mystery to be confusing. We want to be open and available and
accessible in that way. Applicants appreciate that. But showing that you have these positive
personal qualities. And yet, you know as well as anybody and I hope all our applicants come to
appreciate that the closer you look at schools, the more you can see the meaningful differences.
I really know how this place works. And I can make a great decision on if this is the right place
for me. Luke: Of course, David thank you. I appreciate the conversation. Apply to Work With Us.
We invite you to share who you are, what you have done, where you are going, and how you will
get there. You do so across four sets of criteria. Being smart, accomplished, aware and
encouraging forms the essential foundation on which the best candidates build. The Tuck class
is diverse by design; no two candidates are equally strong across all criteria, and you may
demonstrate different strengths in different ways. Your intellectual aptitude matters. Your
grades and test scores reflect previous academic performance, communication skills, and
ability with numbers. You continually seek to grow by engaging and exploring the world around
you. Your professional performance matters, as do community engagement and personal
achievements. You are excellent at your job and impactful outside of it. And you have the
results, progression, and endorsements to prove it. You also act with conviction, thrive in tough
moments, and seek to win the right way. Your principled commitment to these behaviors, in
both success and setback, will help you make bold decisions, solve problems, seize
opportunities, and take the right risks at Tuck and beyond. You know who you are, and you
understand how your values and experiences have shaped your identity and character. You
also connect your past experiences and present motivations with your path forward, and craft a
compelling vision for the future. You identify coherent goals, audacious in scope yet grounded
in reality, and articulate how the distinctive Tuck MBA will advance your aspirations to better
the world through business. You recognize how your individuality will add to the fabric of the
Tuck community and make a difference. This is quintessential Tuck, where you actively
celebrate and support others. You also exhibit emotional intelligence, layer compassion onto
courage, and challenge others tactfully and thoughtfully. You act with respect and integrity,
even when it is not convenient or easy. You work effectively with others by empathizing with
their diverse experiences and perspectives. You build trust-based relationships which will
endure for life. Watch recordings from select current classes to get a better sense of the virtual
classroom experience at Tuck. All rights reserved. Tuck School of Business at Dartmouth
Loading Search Tuck About Why Tuck? Why Tuck? Meet the Dean Meet Matthew J. Global
Leadership Next Step. Leadership and Strategic Impact. Research Groups Emeriti Faculty in the
News. Social Media For Journalists. Search Tuck. Admissions Criteria. Tuck students are smart
, curious, and engaged. Tuck students are accomplished , impactful, and principled. Tuck
students are aware , ambitious, and purposeful. Tuck students are encouraging , collaborative,
and empathetic. Admissions Home Return to the Tuck Admissions homepage. Applying to Tuck
Guidance as you prepare to apply. Admissions FAQ Have questions? Find answers here.
Connect with Our Community Learn more about Tuck by connecting with members of our
community. Class Profile Get to know the incoming class at Tuck. Virtual Class Visits Watch
recordings from select current classes to get a better sense of the virtual classroom experience
at Tuck. Important Dates Upcoming dates and deadlines. Visit and Interview Learn more about
our interview process and explore our campus virtually. Unlike most other top MBA programs,
Tuck is a self initiated interview. Anyone who visits campus can schedule an interview. In this
article I will discuss which factors impact Tuck acceptance rate. GMAT score has a large
influence on Tuck acceptance rate. Adding a hundred points to your GMAT more than doubles
your chance of admission. The average Tuck GPA is a solid 3. It is clear that applicants with a
higher GPA have a better chance of being accepted. The graph above shows that applicants
with a high GMAT have a slightly better chance of being admitted than an applicant with a high
GPA. The difference is so small that it is not very important. As you can see in the graph above,
the round you apply to Tuck does influence acceptance rate significantly. Unless you have an

incredible application or are desperate to leave your current job for business school, I
recommend avoiding round 4 and waiting for the next year. Tuck values applicants that have a
longer work experience. Similar to other schools such as Columbia , Duke, Cornell and Booth ,
Tuck prefers applicants who are around 28 years old. I believe that this is because they have
enough work experience to draw on during school but are not too old to be placed at companies
during recruiting. In the above graphs I look at age and years of work experience separately,
however in reality they are closely related. In the graph above I adjusted the original acceptance
rate by age graph and added in the impact of work experience. For simplicity I assume that
everyone graduates at 22 and works full time from graduation until they apply for business
school. There are a few other factors that affect your chance of admission to Tuck. If you are
thinking of applying to Tuck, be sure to check out my Tuck Interview Question Guide so you
know what questions to expect. Do you happen to have any data on what the acceptance rate is
for people who initiate their interview? That seems about right, I figured that failing to initiate an
interview was a primary filtering mechanism. Very interesting â€” this is a pretty granular
breakdown. But may I ask where you sourced the data to de
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2006 hyundai sonata spark plugs
hummer h3 sun visor
rive the findings? Good question, I wish Dartmouth gave me their full data set. Then I could get
even more granular. I only included variables in my model that are statistically significant. I
have interviewed with Tuck last Sunday, it went well. I was wondering whether I should expect a
admit from Tuck. I am an Indian applicant and my university did not grade our papers on GPA
scale. I am a poet as well and write in my native language. I have lead Volleyball team at regional
games and participated in regional Cricket tournament as well. I am mentioning all this just to
broaden the data points criteria, as I did in my Tuck application. I attended the University of
Phoenix and my gpa was 2. What are my chances of getting into Tuck School of Business? I
have not taken the GRE yet. Interesting, you would think that Round 1 being Early Action would
have a much higher acceptance rate â€¦ maybe if the sample size was bigger. Or perhaps Early
Action has no benefit. Leave a Reply Cancel reply.

